
 

 

 

 
                                    
 
                         
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Criterion VII: Institutional Values and 

Best Practices 

7.1 Institutional Values and Social Responsibilities 

 

 7.1.1: Institution has initiated the Gender Audit and measures for 

the promotion of gender equity during the last five years. Describe 

the gender equity & sensitization in curricular and co-curricular 

activities, facilities for women on campus etc. 
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Criterion VII: Institutional Values and 
Best Practices 

7.1 Institutional Values and Social Responsibilities 

 7.1.1: Institution has initiated the Gender Audit and measures for the promotion 

of gender equity during the last five years. Describe the gender equity & 

sensitization in curricular and co-curricular activities, facilities for women on 

campus etc. 



 
 

Policy Document: Gender Equity and Sensitization  

Gender sensitization is the process of teaching people to understand and respect all genders, and 

to treat everyone fairly. It involves raising awareness of gender equality concerns and changing 

behaviors. 

Our college is committed to provide a safe environment free from sexual harassment and gender 

discrimination. We recognize that sexual harassment and gender discrimination are serious issues 

of violations of human rights. Therefore, the college have developed a policy of zero tolerance 

towards sexual harassment and gender discrimination in all its forms.  

Sexual Harassment:  

Prevention of Sexual Harassment  

  The prevention of sexual harassment is an important part of our commitment to creating a safe 

and inclusive environment. The preventive framework will include:  

  Sensitization and training to all employees and students on the prevention of sexual harassment 

and gender discrimination along with the procedures for reporting and addressing complaints. 

Our focus against sexual harassment is 

To identifying sexual harassment. 

To identifying gender discrimination. 

To make strategies for preventing sexual harassment. 

To make strategies for preventing gender discrimination 



 
In addition to training, the college will also take steps to create a culture of respect and inclusion. 

This includes promoting respectful communication, addressing stereotypes and biases, and 

encouraging open and honest dialogue about issues related to gender and sexuality 

Gender Discrimination:  

Gender discrimination refers to any unequal treatment based on gender, including discrimination 

based on gender identity or expression. Our college also recognizes that gender discrimination is 

a serious problem that undermines the equality and dignity of individuals in our community. This 

includes denying opportunities or benefits to individuals based on their gender, as well as creating 

a hostile or offensive environment based on gender. 

 

The college will also provide resources and support services to individuals who have experienced 

sexual harassment or gender discrimination. 

 

This policy will be communicated to the students and faculties via internal communication 

channels and will be made available to all the stakeholders on the institutional website. 
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Section I: Basic Details of the Organization: 

I Name of the Trust/ Society  

 

Address  

 

Phone no: 

E-mail 

Year of Establishment:  

Indapur Taluka Shikshan Prasarak Mandal, 

Indapur. 

Pune-Solapur Highway, Indapur, 413106 

Maharashtra India. 

02111223102 

ascicollege@gmail.com 

1972 

II Name of the College/ 

Institute: 

Indapur Taluka Shikshan Prasarak Mandal, 

Indapur. 

 

 Address: Pune-Solapur Highway, Indapur, 413106 

Maharashtra India. 

 

 Year of Establishment 1972 

 Authority Name& phone 

No.: 

Prof. Dr. Sarwade J. P. 

9423250917 

 Coordinators name & Phone 

no 

Dr. Veer S. S. 

9423240594 

 Contact Details: 

1. Telephone no with STD 

code 

 

02111223102 

 

mailto:ascicollege@gmail.com
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2. Fax no: 

3. Mobile no of the 

organization  

4. Organizational email: 

5. Website address: 

02111223102 

9423250917 

 

ascicollege@gmail.com 

www.asccindapur.com 

III.  Institutional Status 

1. Affiliating University: 

2. Affiliation Status:  

3. UGC Approval 

4. Financial Status: 

 

Savitribai Phule Pune University Permanent  

2f & 12B,  Date :  

Aided :  

• Grant in Aid + self-financing. 

 

IV. Type of College: a) Affiliated 

b) Rural  

V. Type of Faculty/programme 

 

 Multi faculty 

Arts/ Commerce/ Science/ BBA 

VI.  Special status conferred  

 

UGC-Special Assistance 

Programme 

UGC/DST(give details) 

DST Star Scheme 

UGC-CPE  

Any other (Specify) 

 

  

mailto:ascicollege@gmail.com
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Gender Audit Format for College 

Part I 

Organization Information on gender Aspects 

(Brief precise information needed. Please use charts/ bullet points/ in shorts for 

description.) 

Governance Bodies, Key Actors & Decision makers: 

1. Gender Ratio & category wise data of students, teaching, nonteaching faculty. (Data 

of last TWO completed Academic years). 

 

 Teaching Non-teaching students Total 

Academic 

Year 1 2021-

22 

    

Male 63 32 1564 1659 

Female 29 04 1274 1307 

Others 00 00 00 00 

Academic 

Year 2 2022-

23 

    

Male 58 33 1319 1410 

Female 34 06 1173 1213 

Others 00 00 01 01 

 

 

2. Whether banners about respect of all genders are showcased on campus on website 

and in prospectus? 

Location of the banners/ 

boards 

Main gate/ entrance/ prime location/ notice 

board/ library/ canteen/ departments/ 

washrooms/ website/ prospectus/ any other. 
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Viewership of the banners/ 

boards (possible % 

viewership each day) 

No of banners with prime 

location (viewership 100%):  

 

10 

No of Banners at other  

locations (viewership: 60 to 

80% 

10 

Year of posting the 

banners/ boards. 

2022-23 

Banner link on college 

website 

http://www.asccindapur.com 

 

3. Gender ratio of management staff (Principal/ Vice Principal/ In charges/ office in-

charge and governing body). 

 Governing / 

Apex body 

Principal/ Vice 

Principals/ In 

charges/ 

Heads of 

Department/ 

IQAC 

incharge 

Office/ 

Admin 

incharge/ 

Accounts 

head/  other 

office 

authority 

Total 

Academic 

Year 2021-22 

    

Male 02 14 02 18 

Female 01 04 00 05 

Others Nil Nil Nil Nil 

Academic 

Year 2022-23 

    

Male 02 14 02 18 

Female 01 04 00 05 

Others Nil Nil Nil Nil 
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4. Student council representation Gender wise: 

Year Male  Female  Other 

Academic Year  

2021-22 

08 16 Nil 

Academic Year 

2022-23 

10 14 Nil 

 

5. No of single parent children and their genders (details of the last two completed 

Academic years to be given).   

No of students with mother as single parent 05 

No of students with father as single parent 05 

No of students with neither parent 02 

Students who have lost their one/ both parents in 

Covid. 

03 

Total number of such students 15 

 

 

 

6. Gender Policy on website. 

Gender Policy Link: http://www.asccindapur.com 

 

7. Internal Complaints Committee & Vishakha committee (objectives and composition, 

meeting minutes). 

● Number and nature of cases received (brief description) (names not expected) 
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File name, file no.( Composition, Minutes of 

meeting, Cases received and resolved, 

awareness programs) 

Dr. Bharat L. Bhujbal 

Prof. Dr. Shivaji S. Veer 

Dr. Bhimaji K. Bhor 

Dr. Sadashiv V. Umbardand 

Mrs. Vidya S. Gaikwad 

Dr. Sitabai N. Pawar 

Link of the committee details on website: http://www.asccindapur.co

m 

 

 

 

8. Sexual harassment act 2013 copy and UGC regulations for sexual harassment are 

available with the college for reference. 

Objectives: As per the guidelines of UGC, NAAC and the Supreme Court an Anti-

Sexual Harassment Cell has been established at B. G. College to provide a healthy 

and free atmosphere for the staff members and students of the College under the 

guidance of Principal Dr. Balkrishna Zaware. The cell was constituted to meet the 

following basic objectives: 

1) To develop guidelines and norms for policies against sexual harassment. 

2. To develop principles and procedures to combat sexual harassment.  

3. To work out details for the implementation of these policies. 

4. To prepare a detailed plan of actions, both short and long termed. 

5. To organize a gender sensitization awareness programme. 

6. To create a secure physical and social environment this will deter acts of sexual 

harassment. 

 7. To promote a social and psychological environment that will raise awareness 

about sexual Harassment in its various forms. 

 8. To provide an environment free of gender-based discrimination. 9. To facilitate a   

safe environment that is free of sexual harassment. 

Counseling-Confidential counseling service is an important service as it provides a safe 

space to speak about the incident and how it has affected the victim because sexual 

harassment cases are rarely reported and is a sensitive issue. 

Roles and Responsibilities of the Committee: 
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• Organize awareness programmes and campaigns for the benefit of all members of 

the College on sexual harassment and gender based discrimination. 

• Conduct formal inquiry, investigation and take decisions upon each complaint and 

recommend appropriate punishment or action to be taken, by the appropriate 

authority, in each instance 

 

• Receive and redress complaints received from any member of the College 

(including students, research scholars, staff, on College premises)alleging sexual 

harassment by another member(s) of the College. イ 

• Ensure that all information pertaining either to complaints registered and the 

proceedings and findings of any inquiries and/or investigations are kept strictly 

confidential. 

Procedure for Filing/Reporting a Complaint 

The complainant must submit a written and signed complaint addressed to the Head of the 

cell. 

The counselor will contact the complainant for a one-on-one meeting within one week of 

receiving the written complaint. 

• The Cell members will discuss the complaint. 

• If the case is outside the Cell's purview, the complainant will be notified by the 

appropriate authority.  

•  If the case falls under the Cell's jurisdiction, an inquiry committee will be formed. 

The Committee will submit a report and recommend the appropriate course of action 

to be taken by the appropriate authority as soon as possible. 

• On-Campus Life: Under this committee, a complaint box was established in the 

college, which allows female staff and students to file complaints against any type of 

sexual harassment on campus. This complaint box is checked weekly, and no such 

complaints have been discovered. As a result, we can conclude that the college 

environment/atmosphere is healthy and safe for all female students and female staff 

in the college 

Counseling: Confidential counseling is an important service because it provides a safe 

space for victims of sexual harassment to speak about the incident and how it has affected 

them. Sexual harassment is a sensitive issue that is often not reported, so confidential 

counseling can help victims to feel comfortable discussing their experiences. 

File name, file no :  

Link of act hosted on College website: http://www.asccindapur.com 
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9. The grievance redressed cell has a time bound action program displayed on the 

website. (Data of last two completed Academic  years needed) 

● File with details of authority name, position, phone numbers, grievance policy, 

minutes of the meetings.)   
● Link of above details on the website…  

http://www.asccindapur.com         
● Grievance redressed policy on the website… 

http://www.asccindapur.com 

 Part A: Standard grievances: 

No. Type of grievance Duration of 

redressed 

Authority of 

responsibility for 

the grievance. 

1 Not received any recorded 

grievances 

05 Principal 

 

Part B: Specific grievances and action taken (not to be showcased on the website). 

10. Gender sensitization plan and nature of activities included as per the plan (Last two 

years work to be showcased year wise). 

No. Name of Activity Nature of 

the 

activity 

Date, day & 

duration 

Number of 

participants 

Link of 

the report 

and photos 

 Nil Nil Nil Nil Nil 

 

11. Facilities provided to genders:(at least 4)       YES/NO   

(verified by Auditor during physical visit) 

● Rest rooms.                       : Yes 
● Medical facilities.             : Yes 
● Gender counseling.           : Yes 
● Separate washrooms.        : Yes 
● Women’s washrooms with sanitary pad dispensers and sanitary pad 

incinerators                       : Yes 
● Separate dining spaces for women in canteen.     : Yes  
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12. Safety features provided for genders.             YES/NO   

 (Verified by Auditor during physical visit) 

 

● Male and female guards at gate - Yes 
● CCTV cameras -Yes 
● Counseling /Counselor appointed - Yes 
● Any other - Nil 

 

13. Gender based participation in NSS/NCC/ Sports/Cultural. (Last two years)  

No Activity Male participants Female 

participants 

1 NSS 357 243 

2 NCC 142 70 

3 Sport  242 112 

4 Cultural 19 12 

(Though only numbers has been mentioned here the file must showcase the details of 

students during the visit/ showcase it on the website. A two year data for average 

necessary.) 

 

14. Initiatives taken for gender equity. 

Male: 240 

Female: 230 

Others: Nil 

 

      15. The duties of the employer are available with the organization as per the UGC act       

             2013. 

 

16. Any other features to be added.  
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Part II 

Gender Recruitment, Career Progression and Retention: 

 

    A) Total recruitments done in last three years: 

Year Existing 

number 

Teaching  Administration Non-

teaching 

total 

Academic 

Year 1 

2021-22 

128 92 15 21 128 

Academic 

Year 

2022-23 

131 92 14 25 131 

Academic 

Year 

2023-24 

131 92 14 25 131 

                    

B) Gender wise Student recruitments/Placement: (2021-22 and 2022-23)  

  Male: 87 

  Female: 53 

 

      C) Gender wise progressions to higher education: (2021-22 and 2022-23)  

Male: 34 

Female: 54 
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Part III: How is the Gender dimension in curriculum? 

(A statement needed from the Principal/ Director in 500 words) 

 

The gender dimension in curriculum refers to the ways in 

which gender is represented and taught in educational settings. This can include the 

content of textbooks and other learning materials, the way that teachers interact with 

students, and the overall climate of the institute. 

                                       The gender dimension in curriculum is important because it 

can have a significant impact on students' learning and development. For example, 

research has shown that when girls are exposed to positive representations of women 

in their textbooks, they are more likely to believe that they can achieve in math and 

science. Similarly, when boys are taught about the importance of gender equality, they 

are more likely to be respectful of girls and women. 

 

There are a number of ways to incorporate the gender dimension into the 

curriculum. One way is to include more female role models in study books and 

other learning materials. Another way is to encourage teachers to use gender-

neutral language and to avoid stereotypes. Colleges can also create a more gender-

inclusive climate by providing opportunities for students to learn about gender 

equality and by creating a safe and supportive environment for all students. 

 

Integrating the gender dimension into curriculum is essential for creating a more 

equitable and inclusive educational environment. By making sure that all students 

are exposed to positive representations of women and men, and by teaching them 

about the importance of gender equality, we can help to create a world where 

everyone has the opportunity to reach their full potential. 
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Part IV 

Survey (Gender Equality & Gender Perspective) 

(Student/ Teacher/ Administrative staff/ non-teaching) 

                               Should be conducted by Institute before physical visit  

 

No Question Agree Disagree 

1.  The institution has a gender policy and is 

clearly visible on the website and at important 

places.  

✓   

2.  The admission form clearly asks about the 

gender of the prospective student. 

✓   

3.  The college conducts gender sensitization 

programs as a part of its curriculum. 

✓   

4.  The college conducts gender awareness 

program each year. 

✓   

5.  You are aware of the Internal Complaints 

Committee and Vishakha Samiti is present in 

the college. 

✓   

6.  The women empowerment committee is setup 

in the college and displayed on the college 

website. 

✓   

7.  Lady faculty members are appointed in the 

women empowerment committee 

✓   

8.  The organization takes initiatives to work out 

on gender related issues proactively.  

✓   

9.  The organization has a sexual harassment cell. ✓   

10.  The organization has a grievance redressed cell. 

Its working is time bound. 

✓   

11.  The college has adequate security personnel 

and technological support/ surveillance.  

✓   

12.  Safety guards employed on the gate also have 

women guards 

 

✓   

13.  The remote areas on the campus are well 

protected and safe.  

✓   

14.  There is a mechanism to assess the entry of 

strangers on the campus. 

✓   
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15.  There is adequate number of toilets on the 

campus for men and women.  

 

✓   

16.  The toilets are hygienic, clean, and well 

maintained.  

✓   

17.  The women’s toilets have sanitary pad vending 

machines at convenient places. 

✓   

18.  Sanitary incinerating machinery is available in 

the women’s washrooms. . 

✓   

19.  The classrooms / Library offers equal 

opportunities to all genders. 

✓   

20.  Common rooms are available to boys and girls. ✓   

21.  Healthcare section of the organization takes 

special care in gender related illnesses. 

✓   

22.  The University/ College has an insurance for 

the students in case of death/ emergency? 

✓   

23.  Gender related counseling facility exists in the 

organization.  

✓   

24.  Transportation by the organization is safe and 

efficient 

✓   

25.  Three suggestions by students on gender related 

issues of the campus: 

1.Increase parking lot 

 

2. Increase washroom area 
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Part V: Actual one to interaction with cross section of stakeholders. 

 (Conducted by Auditor during physical visit) 

 

For Authorities? 

1. Facilities specific for genders. (Health, counseling, career, training, jobs) 

2. Is there a counseling center in the college? 

3. What are the mechanisms of Prevention of physical/ psychological/ Sexual Abuse? 

4. Complaint mechanisms existing within and outside the organization? 

5. Methods to improvise the working conditions of the employees in the organization 

6. Workplace level policies to curb violence and exploitation? 

7. Methods to protect students from outside sources  

8. Methods to protect students from the people working within the organization. 

For Employees: 

1. Is there any physical violence? 

2. Psychological? 

3. Sexual violence experienced?  

4. How? 

5. Was it complained? 

6. Was any action taken? 

7. Do you think it is related to gender discrimination? 

8. Leave for pregnancy is available? 

9. Facilities available with the organization. 

10. Is counseling available? 

For Students? 

1. Are the opportunities equal for you as a boy/ girl on the campus? 

2. Facilities and freedom on the campus? (In case of hostel also on hostel) 

3. Were you threatened physically on the campus? 

4. Is there ragging on the campus? 

5. Are your complaints taken seriously by the authorities? 

6. Have you availed the facility of the counseling center in the organization 

7. Gender related awareness programs are conducted by the organization? 

8. Any other? 

 

          **************************************************** 
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Reconm
m

ondations: 

1. Develop 
and 

im
plem

ent 
a com

prehensive 

Gender 

Policy, 

addressing 

cquality, 

safety, 
and 

inclusivity. 

2. 

Conduct 

regular 

gender 

sensitization 

workshops 
for 

faculty, 

staff, 

and 

students. 

3. Ensure 

separate, 

clean, 
and 

w
ell-m

aintained 

toilet 

facilities 
for 

wom
en. 

4. Establish 
a lactation 

room
 

and 

childcare 

facilities 
for 

staff 

and 

students. 

5. Integrate 

gender 

perspectives 

into 

curricula 

across 

departm
ents. 

6. Encourage 

research 
on 

gender-related 

issues 

and 

provide 

funding 

support. 

7. Strengthen 
a Gender-Based 

Violence 

(G
B

V
) 

cell, 

with 

trained 

counselors 
and 

support 

staff. 

8. Im
plem

ent 
a w

histleblow
er 

policy 
and 

anonym
ous 

com
plaint 

m
echanism

. 

9. Ensure 

representation 
of 

women 
in 

decision-m
aking 

bodies, 

com
m

ittees, 

and 

adm
inistrative 

positions. 

10. 

Prom
ote 

wom
en's 

participation 
in 

sports, 

cultural, 

and 

extracurricular 

activities. 

Additional 
Suggestions 

- Conduct 

regular 

gender 

audits 

and 

surveys. 

- Establish 
a W

om
en's 

Studies 

Center 
or 

Cell. - Invite 

gender 

experts 
for 

guest 

lectures 

and 

w
orkshops. 

- Provide 

scholarships 
and 

financial 
aid 

specifically 
for 

wom
en 

students. 

-C
elebrate 

International 

W
omen's 

Day 

and 

other 

gender-related 

events. 

# These 

recom
m

endations 

aim
 

to 

prom
ote 

gender 

equality, 

safety, 

and 

inclusivity 
at Arts, 

Science, 
and 

Com
m

erce 

College, 

Indapur. 

Prof. 
Vidya 
Kokare. 

Prot 
Bharat 
Kangude 

Dr. R. A. Pawar. CH
A

IRM
A

N
 

M
EM

B
ER

 

Audit 

Team
 

IQAC 

CLUSTER 

Pune 

Audit 

Team
 

IQ
A

C 

CLUSTER 

Pune 

M
EM

BER 

Audit 

Team
 

IQAC 

CLUSTER 

Pune 

Reg. 
No.: MAH236/ 

2021/Pune 
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1



2



3
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7
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10



library. 

1 

2 

A meeting has been organized in Library of Arts, Science and Commerce College, Indapur regarding Anti 
Sexual Harassment of college students. Attend the meeting on 22/12/2023 at 11.00 am in the college 

Sr No Name of the Committee Member 

3 

4 

5 

6 

Arts, Science and Commerce, College Indapur 

7 

Indapur Taluka Shikshan Prasarak Mandal's 

Anti-Sexual Harassment committee 

Asst. Prof. Manisha khandu Gaikwad. 

Asso. Prof. Vidya Sanjay Gaikwad 

Dr. Sandip Balasaheb Shinde 

Dr. Sitabai Namdev Pawar 

Dr. Panchshila Sopanrao kabnoorkar 

Asst. Prof. Mrudula Chandrakant Kambale 

Mr. Abhimanyu Yashwant Bhandlkar 

Chairman 

Mrs. Sarika Vishnu Chavan 

Prof . Manisha khandu Gaikwad. 
LIBRARIAN 
Arts, Science & 

Commerce College 
Tndapur,Pune 

Notice 

ARTS 

IVDAPU ST 

Designation 

Chairman 

Member 

Member 

Member 

Member 

Member 

Date:- 19/12/2023 

Member 

Member 

Signature 

Principal 
PRINCIPAL 

ARTS, SCENCE AND 
COMMERCE COLLEGE 

INDAPUR413106 DIST-PUNE 



Sr No 

1 

According to the above topic, a meeting was organized at Indapur College on 22/12/2023 in the Library 

at 11am. Following members were present for the meeting. 

2 

3 

6 

7 

Arts, Science and Commerce, College Indapur 

Anti-Sexual Harassment committee 
Report of the Meeting 

Indapur Taluka Shikshan Prasarak Mandal's 

Name of the Committee Member 

Asst. Prof. Manisha khandu Gaikwad. 

campus. 

Asso. Prof. Vidya Sanjay Gaikwad 

Dr. Sandip Balasaheb Shinde 

Dr. Sitabai Namdev Pawar 

Dr. Panchshila Sopanrao kabnoorkar 

Asst. Prof. Mrudula Chandrakant Kambale 

Mr. Abhimanyu Yashwant Bhandlkar 

Mrs. Sarika Vishnu Chavan 

3. Without I-Card nobody can enter in the college campus. 

Chairman 
Prof. Manisha khandu Gaikwad. 

Designation 

LIBRARIAN 

Chairman 

Arts, Science & 
Commerce College 

Tndapur,Pune 

Member 

1. Security Guard started controlled unnecessary roaming students. 

Member 

2. Also our Admin Committee controlled unnecessary roaming students. 

AENCE GOMM 

Member 

In above meeting the discussion was done that if any misbehavior will happen in the college, we should 

get that information immediately. Also following practice also started 

S, SC{A 

Member 

Member 

Member 

Member 

4. Also Discipline Committee formed to prevent malpractice and maintain academic environment in the 

All above activates will help to prevent sexual harassment in the college in the future. 

Signature 

alanida 

Shast 

PRINCIPAL 
ARTS, SCIENCE AND 

COMMERCE COLLEGE 
INDAPUR413106 OIST-PUNE 



library. 

Sr No 

1 

2 

A meeting has been organized in Library of Arts, Science and Commerce College, Indapur regarding Anti 
Sexual Harassment of college students. Attend the meeting on 23/03/2022 at 11.00 am in the college 

3 

5 

6 

7 

8 

Arts, Science and Commerce, College Indapur 

Indapur Taluka Shikshan Prasarak Mandal's 

Anti-Sexual Harassment committee 

Name of the Committee Member 

Asst. Prof. Manisha khandu Gaikwad. 

Asso. Prof. Vidya Sanjay Gaikwad 

Dr. Sandip Balasaheb Shinde 

Dr. Sitabai Namdev Pawar 

Dr. Panchshila Sopanrao kabnoorkar 

Asst. Prof. Mrudula Chandrakant Kambale 

Mr. Abhimanyu Yashwant Bhandlkar 

Chairman 

Mrs. Sarika Vishnu Chavan 

Prof . Manisha khandu Gaikwad. 
LIBRARIAN 
Arts, Science & 

Commerce College 
Tndapur,Puno 

Notice 

IENCE 

NDAPUR DIST P 

Designation 

Chairman 

Member 

Member 

Member 

Member 

Member 

Date:- 21/03/2022 

Member 

Member 

Signature 

Bhaeg. 

Principal 
PRINCIPAL 

ARTS, SCENCE AND 
COMMERCE COLLEGE 

INOAPURA13106 DIST-PUNE 



Sr No 

1 

2 

According to the above topic, a meeting was organized at Indapur College on 23/03/2022 in the Library 
at 11am. Following members were present for the meeting. 

3 

5 

Arts, Science and Commerce, College Indapur 

6 

Anti-Sexual Harassment committee 

Indapur Taluka Shikshan Prasarak Mandal's 

Name of the Committee Member 

Asst. Prof. Manisha khandu Gaikwad. 

Asso. Prof. Vidya Sanjay Gaikwad 

Dr. Sandip Balasaheb Shinde 

Report of the Meeting 

Dr. Sitabai Namdev Pawar 

Dr. Panchshila Sopanrao kabnoorkar 

Asst. Prof. Mrudula Chandrakant Kambale 

Mr. Abhimanyu Yashwant Bhandlkar 

Mrs. Sarika Vishnu Chavan 

2. Arrange counseling workshop. 

3. Arrange Karate Training for self-defense skills, 

Prof. Manisha khandu Gaikwad. 

LIBRARIAN 
Arts, Science 

Commerce College 
Tndapur,Pung 

ENCE 

SIN 

Designation 

Chairman 

In above meeting the discussion was done that if any misbehavior will happen in the college, we should 
get that information immediately. For this we have taken the following step 

NDAP 

Member 

1. To prevent sexual assaults consult with Indapur Police station and request them for regular patrolling 
to College campus. 

PU: 

Member 

Member 

All above activates will help to prevent sexual harassment in the college in the future. 

Member 

Member 

Member 

Member 

Signature 

ehau. 

Princípal 
PRINCIPAL 

ARTS, SCIENCE AND 
COMAAERCE COLLEGE 

!NOAPUR413106 DIST-PUNE 



Sr No 

1 

2 

5 

According to the above topic, a meeting was organized online on Zoom meeting on 23/12/2020 at 

11am. Attend the meeting on 23/12/2020 at 11.00 Am online. 

6 

7 
00 

Indapur Taluka Shikshan Prasarak Mandal's 

Arts, Science and Commerce, College Indapur 

Anti-SeXual Harassment committee 

Name of the Committee Member 

Asst. Prof. Manisha khandu Gaikwad. 

Asso. Prof. Vidya Sanjay Gaikwad 

Dr. Sandip Balasaheb Shinde 

Dr. Sitabai Namdev Pawar 

Dr. Panchshila Sopanrao kabnoorkar 

Asst. Prof. Mrudula Chandrakant Kambale 

Mr. Abhimanyu Yashwant Bhandlkar 

Mrs. Sarika Vishnu Chavan 

Chairman 
Prof. Manisha khandu Gaikwad. 

LIBRARIAN 
Arts, Sclençe & 

Commerce College 
Tndapur,Pune 

Notice 

1EN 

AKi S 

Designation 

Chairman 

Member 

Member 

Member 

Member 

Member 

Member 

Member 

Date:- 21/12/2020 

ONMMERO 
VDAPUR DIST FU!E 

Signature 

Bhaug. 

Principal 
PRINCIPAL 

ARTS, SCIENCE AND 
COhhAERCE COALEGE 

INOAPLK 1Gi0S DI^T-0UNE 



Sr No 

1 

2 

According to the above topic, a meeting was organized online on Zoom meeting on 23/12/2020 at 
11am. The following members were present for the meeting 

3 

4 

5 

6 

7 

Indapur Taluka Shikshan Prasarak Mandal's 

Arts, Science and Commerce, College Indapur 

Anti-Sexual Harassment committee 

Name of the Committee Member 

Asst. Prof. Manisha khandu Gaikwad. 

Asso. Prof. Vidya Sanjay Gaikwad 

Report of the Meeting 

Dr. Sandip Balasaheb Shinde 

Dr. Sitabai Namdev Pawar 

Dr. Panchshila Sopanrao kabnoorkar 

Asst. Prof. Mrudula Chandrakant Kambale 

Mr. Abhimanyu Yashwant Bhandlkar 

Mrs. Sarika Vishnu Chavan 

In above meeting following discussion was done 

Chairman 

Prof. Manisha khandu Saikwad. LIBRARIAN 
Arta, Science & 

Commerce College 
Tndapur,Pune 

Designation 

Chairman 

ENCE? 

Member 

ARI, So 

Member 

1. Create the Whatsapp group class wise and share the post accordingly. 

Member 

Member 

3. Admin of group has only authority to operate the group. 

Member 

2. Authority of the whatsapp group should be only to Principal, Faculty in charge and class teacher. 

Member 

Member 

Signature 

NDAPUR OIST PU 

haud. 

Princípal 
PRINCIPAL 

ARTS, SCIENCE AND 
COMAAEROLLEGE 

INDAFK1TDUNE 



1 

2 

Sr No Name of the Committee Member 

3 

A meeting has been organized a meeting was organized online on Zoom meeting on 20/12/2019 at 
1lam. Attend the meeting on 20/12/2019 at 11.00 online. 

5 

Arts, Science and Commerce, College Indapur 

6 

Indapur Taluka Shlkshan Prasarak Mandal's 

Anti-Sexual Harassment committee 

Asst. Prof. Manisha khandu Gaikwad. 

Asso. Prof. Vidya Sanjay Gaikwad 

Dr. Sandip Balasaheb Shinde 

Dr. Sitabai Namdev Pawar 

Dr. Panchshila Sopanrao kabnoorkar 

Asst. Prof. Mrudula Chandrakant Kambale 

Mr. Abhimanyu Yashwant Bhandlkar 

Chairman 

Mrs. Sarika Vishnu Chavan 

Prof. Manísha khandu Gaikwad. 

LIBRARAN 
Arts, Science & 

Cornmerce ColleGe 
Tndapur,Pune 

Notice 

CIENCE MER RTS, SCIs 

Designation 

Chairman 

Member 

Member 

Member 

Member 

Member 

Datos- 18/12/2019 

Member 

Member 

Signature 

X Principal 
PRINCIPAL 

ARTS, SCIENCE AND 
COMMA*RLLEGE 

INDAL,N1 ,T DUNE 



1 

2 

According to the above topic, a meeting was organized online on Zoom meeting on 20/12/2019 at 
11am. The following members were present for the meeting 

3 

Sr No Name of the Committee Member 

4 

5 

6 

Indapur Taluka Shikshan Prasarak Mandal's 

Arts, Science and Commerce, College Indapur 

7 

Anti-Sexual Harassment committee 

Asst. Prof. Manisha khandu Gaikwad. 

Asso. Prof. Vidya Sanjay Gaikwad 

Report of the Meeting 

Dr. Sandip Balasaheb Shinde 

Dr. Sitabai Namdev Pawar 

Dr. Panchshila Sopanrao kabnoorkar 

Asst. Prof. Mrudula Chandrakant Kambale 

Mr. Abhimanyu Yashwant Bhandlkar 

Mrs. Sarika Vishnu Chavan 

In above meeting following discussion was done 

Chairman 

Prof. Manisha khandu Gaikwad. 

LIBRARAN 
Arts, Science & 

Commerce College 
Tndapur,Pune 

Designation 

ENCEO 

Chairman 

VDAPUR DIST P 

Member 

Member 

1. Create the Whatsapp group class wise and share the post accordingly. 

Member 

Member 

Member 

2. Authority of the whatsapp group should be only to Principal, Faculty in charge and class teacher. 

Member 

Member 

Signature 

Sheh 

Principal 
PRINCIPAL 

ARTS, SCIENCE AND 
COMAEX LLEGE 



1 

2 

Sr No Name of the Committee Member 

3 

A meeting has been organized in Library of Arts, Science and Commerce College, Indapur regarding Anti 
Sexual Harassment of female students. Attend the meeting on 22/08/2013 at 11.00 Am in library. 

5 

6 

Arts, Science and Commerce, College Indapur 

7 

Indapur Taluka Shikshan Prasarak Mandal's 

Anti-Sexual Harassment committee 

Asst. Prof. Manisha khandu Gaikwad. 

Asso. Prof. Vidya Sanjay Gaikwad 

Dr. Sandip Balasaheb Shinde 

Dr. Sitabai Namdev Pawar 

Dr. Panchshila Sopanrao kabnoorkar 

Asst. Prof. Mrudula Chandrakant Kambale 

Mr. Abhimanyu Yashwant Bhandlkar 

Chairman 

Mrs. Sarika Vishnu Chavan 

Notice 

Prof . Manisha khandu Gaikwad. 
LIBRARIAN 
Arts, Science & 

Commerce College 
Tndapur,Pune. 

Designation 

Chairman 

Member 

Member 

Member 

Member 

Member 

Date:- 20/08/2018 

Member 

Member 

Signature 

&Prinéipal 
PRINCIPAL 

ARTS, SCENCE AND 
CORAx LEGE 

DUNE 



Arts, Science and Commerce, College Indapur 

Sr No 

1 

According to the above topic, a meeting was organized at Indapur College on 22/08/2018 in 
the Library at 11am. The following members were present for the meeting for regular issues of girls. 

2 

3 

5 

6 

7 

Anti-Sexual Harassment committee 

Indapur Taluka Shikshan Prasarak Mandal's 

Name of the Committee Member 

Asst. Prof. Manisha khandu Gaikwad. 

Asso. Prof. Vidya Sanjay Gaikwad 

Report of the Meeting 

Dr. Sandip Balasaheb Shinde 

Dr. Sitabai Namdev Pawar 

Dr. Panchshila Sopanrao kabnoorkar 

Asst. Prof. Mrudula Chandrakant Kambale 

Mr. Abhimanyu Yashwant Bhandlkar 

Mrs. Sarika Vishnu Chavan 

2. If any complaint registered, action will take according to the issue. 

Chairman 
Prof. Manisha khandu Gaikwad. 

LIBRARIAN 
Arts, Science & 

Designation 

Commerce College 
Tndapur,Pune 

Chairman 

Member 

Member 

The discussion was done that if any misbehavior will happen in the college, we should get that 
information immediately. For this we have taken the following step 

PUR 

Member 

1. Placed the complaint box at Ladies Common room and near Principal's Cabin (Entrance of the Main 
building) 

Member 

3. Care should be taken for all issues for the safety of the girl's student. 

Member 

Member 

All female members should take care to avoid sexual harassment in the college in the future. 

Member 

Signature 

^Principal 
PRINCIPAL 

ARTS, SCIENCE AND 
COMA#R eLEGE 























































































































































































































































































































































































































 

 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 7.1.1: Institution has initiated the Gender Audit and measures 

for the promotion of gender equity during the last five years.  

7.1 Institutional Values and Social Responsibilities 
 

Criterion VII: Institutional Values and Best 

Practices 



 

 
 
 

 

 

 

 

Photo- CCTV Surveillance 

Place- Main Building Entry 

Photo- CCTV Surveillance 

Place-Girls Common Room (Main 

Building) 

  

Photo- Security Staff  

Place- Main Gate 

Photo- Security Staff  

Place- Main Gate 

 

 



 

 
 
 

 

  

Photo-Board Ladies Hostel  

Place- Ladies Hostel 

Photo-Main Entrance Gate Ladies Hostel  

Place- Ladies Hostel 

  

Photo- Staff and Teac Meeting her  

Place- Committee Meeting 

Photo- Staff and Teacher  

Place- Committee Meeting 

 

 



 

 
 
 

 

  

Photo- NCC Participation 

Place- Republic Day 

Photo- NCC Participation 

Place- Beyond the Campus 

  

Photo- NCC Participation 

Place- Beyond the Campus 

Photo - NCC Participation 

 Place- Beyond the Campus 

 

 



 

 
 
 

 

  

Photo- NSS Participation 

Place- Beyond the Campus 

Photo- NSS Participation 

Place- Beyond the Campus 

  

Photo- Sports Participation 

Place-College Ground 

Photo - Sports Participation 

 Place- Kho-Kho Winner Team 

 



 

 
 
 

 

  

Photo- Counselling  

Place- Counselling Center 

Photo- Counselling  

Place- Counselling Center 

  

Photo- Girls Common Room 

 Place- Main Building 

Photo- Sanitary Machine 

 Place- Girls Common Room 

 



 

 
 
 

 

  

Photo- Sitting Area 

Place- Girls Common Room 

Photo- Rading Area 

Place- Girls Reading Room 

 

 

Photo- Ladies Staff Room 

 Place- Main Building 

  

 



 

 
 
 

 

  

Photo- Nirbhay Kanya Abhiyan 

Place- Amar Shaikh Hall 

Photo- Nirbhay Kanya Abhiyan 

Place- Amar Shaikh Hall 

  

Photo- Nirbhay Kanya Workshop 

 Place- Amar Shaikh Hall 

Photo- Nirbhay Kanya Workshop 

 Place- Amar Shaikh Hall 

 

 



 

 
 
 

 

  

Photo- Nach Ke to Dekho 

Place- Amar Shaikh Hall 

Photo- Nach Ke to Dekho 

Place- Amar Shaikh Hall 

  

Photo- Savitribai Phule Jayanti 

Place- Amar Shaikh Hall 

Photo- Savitribai Phule Jayanti 

Place- Main Building 

 



 

 
 
 

 

  

Photo- International Women’s Day 

Place- Amar Shaikh Hall 

Photo- International Women’s Day 

Place- Amar Shaikh Hall 

  

Photo- International Women’s Day 

 Place- Amar Shaikh Hall 

Photo- International Women’s Day 

 Place- Amar Shaikh Hall 

 


